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The DEARJ Subcommittee was very pleased to hear the School Committee voted to
recommit to their Anti-Racism Resolution passed at the January 12th, 2022 meeting.
We thank the Committee for making this very important commitment to the work of
diversity, equity, inclusion, awareness, and racial justice within our schools.

As stated in the Anti-Racism resolution, “it is the responsibility of each school to ensure
we create a welcoming community for ALL students”. One impactful way to ensure a
welcoming community is by making a few changes to the district calendar. The district
calendar is the first line of communication that the school has with families and is read
by most or all families within the Nashoba Regional School District. Thus, as we look
ahead to the 2022-2023 District Calendar, we recommend the School Committee start
with the following changes:

1. Name all state and federally-recognized holidays on the calendar. Specifically, it
is important to name Indigenous’ Peoples’ Day, Martin Luther King Jr. Day, and
Juneteenth as these days in particular make visible the contributions to our
society of historically marginalized voices. Currently, these legal holidays are not
named and are only mentioned as “holiday,” reducing our communities’ efforts to
honor them. For example, when we don’t name on our calendar the newly
recognized holiday of Juneteenth, we are not actively demonstrating our
community commitment to the legacy of this day.

2. Recognize Indigenous Peoples’ Day and omit Columbus Day from the district
calendar like our neighbors in Sudbury, Acton-Boxborough, Lexington, and
Maynard Public Schools have done. By naming and celebrating Indigenous
Peoples’ Day, we diminish the glorification of Christopher Columbus as a “hero”
and, instead, honor the Indigenous People of America who have thrived on this
continent for thousands of years.

3. Expand our list of cultural and religious observances on the calendar. In our
research examining other local school districts in Massachusetts that are also

https://www.sudbury.k12.ma.us/site/handlers/filedownload.ashx?moduleinstanceid=789&dataid=2579&FileName=2021-2022%20Calendar%2009.15.21.pdf
https://p14cdn4static.sharpschool.com/UserFiles/Servers/Server_216027/File/Calendar/ABRSD%20School%20Calendar%202022-2023%20voted%2012-16-21.pdf
https://drive.google.com/file/d/1SwBeLEyAsixmJwThrrTIHbuvR1StOUl3/view
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1194285/2021-2022_calendar_approved_4-1-21.pdf


aligned with our mission of inclusivity, we’ve found that other districts are
acknowledging religious and cultural observances that may not result in a school
closure. Here are some examples: Boston Public and Lexington Religious and
Cultural Observances. We appreciate the work that the calendar subcommittee
does and are happy to partner with them as we move forward on this work.

While some might argue these are minor details on our district calendar, they are
important steps signaling our district's commitments to the inclusive and accurate
teaching of American History that honors the past, current, and continued contributions
of diverse people in our local community.

In conclusion, this clear recognition of these holidays on the district calendar will
reinforce the district’s commitment to equity, sending a message of inclusion to all
stakeholders in the Nashoba Regional School District. We are very appreciative that the
Nashoba Regional School Committee is listening and willing to take these decisive
steps toward greater diversity, equity, inclusion, awareness, and racial justice in our
schools. We thank you for your partnership.

Respectfully,
Members of the DEARJ Sub Committee
Chair, Laurie Burnett
Members:
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Rhyllis Christopher
Gregory Denson
Kristin Hera
Kelly Lawlor

https://www.bostonpublicschools.org/cms/lib/MA01906464/Centricity/Domain/4/BPS%20Cal%20SY22_FINAL.pdf
https://sites.google.com/lexingtonma.org/equity/observances
https://sites.google.com/lexingtonma.org/equity/observances

